COURSE SYLLABUS
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Human Resource Management and Development
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Concepts relate to organization, organizational behavior and human resource management and
development . Human resource planning , legal requirement, Recruitment, Pay and benefits. Training and
developing human capability in learnning organization . Management of personnel apprasisal system .
Management of reward system . Trends in global human resource management . Managing differences in

human resources in organization .
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Wednesday

18.00-21.30 . Topic Lecturers

3 ﬁquwu 52 Courese Introduction Dr.Krongkan
Chapter 1: Manging Human Resources Today

10 ﬁqmﬂu 52 Chapter 2: Understanding the External Dr.Krongkan
Environment. Manging Equal Opportunity and Diversity

17 ﬁqmﬂu 1952 | Chapter 3: Personnel Planning and Recruiting Dr.Vasin

24 ﬁqmﬂu 52 Chapter 4: Testing andSelecting Employees Dr.Vasin

1 NINYIAN 52

Chapter 5: Training ang Developing Employees

Dr. Krongkan

15 15NN 52

Chapter 8: Ethics and Fair Treatment in Human Resource Management

Dr. Krongkan

22 nINYINY 52 Chapter6: Performance Management and Appraisal Dr.Vasin

29 NINYINY 52 Chapter7: Compensating Employees Dr.Vasin

5 @IMAN 52 Chapter9: Manging Labor Relations and Collective Bsrgaining Dr. Krongkan

19 @91IAY 52 Chapter10: Protecting Safety and Health Dr. Krongkan
Module A: Manging HR Globally

26 TINIAN 52 Organization Developing and New Approach To HRD Dr.Vasin

2 NUYIYU 52

GUEST

Final Exam
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Wednesday

18.00-21.30 . Topic Lecturers

31 NOHNIAN 52 Chapter 3: Personnel Planning and Recruiting Dr.Vasin

7 ﬁqmﬂu 52 Chapter 4: Testing andSelecting Employees Dr.Vasin

14 ﬁqmﬂu 52 Courese Introduction Dr.Krongkan
Chapter 1: Manging Human Resources Today

21 ﬁqmﬂu 52 Chapter 2: Understanding the External Dr.Krongkan
Environment. Manging Equal Opportunity and Diversity

28 ﬁqmﬂu 52 Chapter6: Performance Management and Appraisal Dr.Vasin

5NINRIAY 52 Chapter7: Compensating Employees Dr.Vasin

12 nINYIAY 52

Chapter 5: Training ang Developing Employees

Dr. Krongkan

26 NINYHIAY 52

Chapter 8: Ethics and Fair Treatment in Human Resource Management

Dr. Krongkan

2 @A 52 Organization Developing and New Approach To HRD Dr.Vasin
9 FIMAN 52 Chapter9: Manging Labor Relations and Collective Bsrgaining Dr. Krongkan
16 A9¥1AN 52 Chapter10: Protecting Safety and Health Dr. Krongkan

Module A: Manging HR Globally

23 A9HINY 52

GUEST

Final Exam
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